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VISION

Enabling all employees to reach

ies and procedures

their full potential in the workplace.
Empowering individuals through
collaboration and innovation, so that
they may provide world-class

service to the public.
DEPARTMENT OF LABOR

Organizational Chart




PERFORMANCE

DOL Office relocated to a New Office

DOL Personnel continue to assist with Labor & PUA
Clienteles

Confirmation of New Resident Department Head
Commencement of 80 Hour Work Week

Ayuda Network

Career Connect & Job Fair

Resume Writing Lab

Educational Session on Youth Employment
Business Establishment Quarterly Visit
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PERSONNEL (5)

ALL OTHERS
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Priorities

*Taking Care of Personnel by
providing training opportunities
*Providing the community with
support and resources in becoming
knowledgable and workforce
ready

*Ensuring the department is ready
to assist the community by utilizing
technology in adherence to
COVID measures.

*Health & Wellness to promote
both physical & mental awareness
due to stress caused by the

Pandemic.
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